CITY OF EL PASO, TEXAS
DEPARTMENT HEAD’S SUMMARY REQUEST FOR COUNCIL ACTION (RCA)

DEPARTMENT: Museum
AGENDA DATE: 03/01/05
CONTACT PERSON/PHONE: Museum, Becky Duval-Reese, (915) 532-1707
DISTRICT(S) AFFECTED: All
SUBJECT:

APPROVE: Staffing Table Change Re(iuest for Museum Development Coordinator
BACKGROUND / DISCUSSION:

This request is being made to trade an Educator for a Development Coordinator, who will assist in raising money
For the History Museum.’

PRIOR COUNCIL ACTION:

N/A

AMOUNT AND SOURCE OF FUNDING:

Will be savings to budget of approximately $4,300.
Fund Source: 56010252-01101-501000

BOARD / COMMISSION ACTION:
Enter appropriate comments or N/A

N/A

*******************REQUIRED AUTHORIZATION********************
LEGAL: (if required) FINANCE: (if required)
OTHER:

(Example: if RCA is initiated by Purchasing, client department should sign also)
Information copy to appropriate Deputy City Manager

APPROVED FOR AGENDA:

CITY MANAGER: DATE:
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(8) Purpose: [ ] Streamline [ Expanded Program L] New Program [ ] New TFacility [ Other (Explain)

(9) STATEMENT OF NEED / CONSEQUENCES OF NOT APPROVING ACTION(S): To trade an Educator for a Development Coordinator, who will assist in raising money for the History Museum.

ANTICIPATED IMPACT ON:

[ (]O) DEPARTMENT ORGANIZATION/OPERATIONS

(11) DEPARTMENT BUDGET

H1sTOoTy Museum

Will be savings to budget
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